
 

 

 

Policy on Staff Welfare 

“Staff welfare measures” refers to various services, benefits and facilities offered to the staff by the 

institute and include everything that is provided for the comfort and improvements of staff over and 

above the salary or wages. In IET BHADDAL Technical Campus welfare measures for teaching and 

non-teaching staff are:- 

1. ESIC- Employee State Insurance facility provided for teaching and Non-teaching staff. 

2. GPA- Group Personal Accidental policy for teaching and non-teaching staff as well as for 
students. 

3. Provident Fund- The institution extends the facility of employer provident fund to members (for 

eligible staff members) of teaching and non- teaching category. 

4. In Crèche facility for children of employees. 
5. Employee gets fees concession for their wards. 

6. Well defined Liberal HR Policy. 

7. Provision of Casual Leave, Short Leave, Academic Leave, Maternity Leave (for eligible staff 
members), Hospitalization, Earned leave, Vacation leave, Extra-ordinary leave, compensatory 

leave etc. 

8. Study leave is sanctioned to the teaching faculty as per their request to update their knowledge and 

acquire higher additional degree. 
9. Advance salary for festivals or special needs. 

10. Medical facilities are provided to faculty & staff members. Medical room facility is provided to 

staff during working hours. 
11. Faculty members are provided with transport and residence facility at nominal rates. In the 

campus, staff quarters with no maintenance cost are available on demand basis.  

12. Gym facility, Yoga Classes and psychological counseling for staff.  
13. The Institution has a multicultural environment in the campus. The management ensures the 

celebration of all the festivals. 

14. In and around campus, various food centers have been established which are accessible by staff 

during the working and extended hours. 
15. The institution has performance based appraisal system for assessment of teaching and non-

teaching staff. The appraisal report is based on the annual performance of the employees on the 

basis of their academic, research and other extra- curricular activities. 
16. Internet and Wi-Fi facilities in campus. 

17. Orientation programs are conducted for the newly recruited faculty members. 

18. Ph.D. enrolment is encouraged for non-doctoral faculty members. Existence of incremental policy 
on completion of Ph.D. Degree. 

19. Faculty members are encouraged and given adequate support to pursue higher education, as per 

policy. 

20. Provision for use of various in-campus recreational facilities. 
21. Faculty Empowerment strategies are used by the institutes. All faculty members are given proper 

details regarding Webinars, Workshops, and Seminars being conducted around the area by their 

departmental heads, time to time. 
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